KYE System Corp.
Human Rights Policy and Management Guidelines

Human Rights Policy

In order to implement corporate sustainability and human rights protection, we hereby
refer to the International Human Rights Code, the International Labor Organization -
Declaration on Fundamental Principles and Rights at Work and other internationally
recognized human rights standards to formulate a human rights policy applicable to our
company to prevent infringements and violations. Human rights activities include
providing a reasonably safe workplace and ensuring that company colleagues are treated
reasonably and with dignity.

KYE is committed to reasonably ensuring the safety of employees and the working
environment, treating personnel with respect and dignity, promoting environmental
protection in operations and complying with laws and ethics. To reflect this commitment,
the company implements occupational safety and health practices for employees in
accordance with the law, treats all personnel with dignity and respect, establishes reporting
and complaint channels, and continues to promote the implementation of human rights
policies.

Management Guidelines

I.  Providing a safe and healthy working environment
KYE has passed the ISO 9001 quality management system, and the Dongguan factory
has passed the ISO 14001 environmental management system. We actively promote
energy conservation, carbon reduction, disaster prevention, pollution prevention and
other improvement activities to ensure a safe working environment for employees.

Il. Eliminating illegal discrimination to reasonably ensure equal employment
opportunities
KYE implements human rights policies in internal control procedures. In terms of
employment, salary and benefits, training opportunities, promotion, dismissal or
retirement and other labor rights matters, employees and job applicants will not be
treated on the basis of race, class, language, thought, religion, political party, place of
origin, etc. , place of birth, gender, sexual orientation, age, marriage, pregnancy,
appearance, facial features, physical and mental disabilities, zodiac sign, blood type
and other factors.

I11.  Prohibition of child labor
In order to ensure compliance with corporate social responsibilities and ethics, KYE
has explicitly prohibited child labor from the beginning of recruitment. As of the end
of 2025, there were no child workers.

IV. Prohibition of forced labor
KYE does not force or coerce any unwilling personnel to perform labor services.
Regulations on employees' daily and weekly normal working hours and extended
working hours, vacations, special leaves and other various leaves are in compliance
with legal regulations.

V. Support and assist employees to maintain physical and mental health and work-life
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balance
KYE implements a vacation system and encourages employees to participate in
healthy activities to balance physical and mental health with work and life.

Implementation

KYE continues to promote human rights policies and implement management policies
led by the Human Resources Department. The company will conduct internal education
and training on human rights policies for department heads and employees in December,
2025, to promote the concepts of protecting human rights and workplace equality. This
course is in conjunction with courses such as integrity management. The total number of
participants is 46, and the total number of man-hour is 138.

KYE attaches great importance to gender equality in the workplace. As of the end of
December 2025, the company has a total of 57 employees, including 21 men and 36
women. Female employees account for 63%, and female supervisors account for 35% of
all supervisors. In terms of policies, the company has established internal measures such as
"Employee Handbook™ and "Work Rules" to clearly declare the protection of employees'
rights in terms of working hours, leave, gender, etc., to ensure that colleagues are properly
taken care of, and to provide special care to pregnant employees. We are committed to
creating a friendly workplace environment with gender equality and a diverse and inclusive
workplace so that women can fully develop their strengths in the workplace and set a good
leadership example in the industry.




