Employee Welfare

1.Employee Welfare Measures

1)

General welfare measures are handled by the Welfare Committee,
such as domestic travel, three-festival gifts, birthday celebrations, etc.
Welfare committee members mutually recommended by colleagues
are responsible for planning and execution based on the relevant
income and funds of the year. In 2025, approximately NT$7.56 million
was provided to employees as gifts for the three holidays, weddings
and funerals, inpatient medical care, group recreation activity
subsidies and other welfare subsidies.
In order to actively help colleagues stay away from obesity and the
three highs (high blood pressure, high blood sugar, and high blood
lipids), KYE provides low-calorie fat-reducing lunch boxes, and
cooperates with nearby hospitals to implement regular employee
health checks. In addition to the items including carotid artery
ultrasound and three high important indicators, there are also various
preferential self-paid examination items for employees to choose from,
so as to prevent diseases in time and protect employee health;
encourage colleagues to exercise regularly to achieve work-life
balance, purchase body weight and body fat scales for employees to
check their body values at any time and maintain a good body shape;
there are also coffee machines to boost the work spirit of colleagues at
any time. In addition, the company has also planned a leisure venue
in northern Taiwan for colleagues to use for recreational activities or
family activities, so that they can relax in its comfortable and beautiful
environment.
In 2025, the Welfare Committee held a Christmas dinner with
sumptuous meals and fun games. In addition to thanking employees
for their hard work and contributions throughout the year, it also
maintained relationships among colleagues.
KYE is happy to share the results of joint efforts with its employees,
especially in recent years when operational performance has
improved. The average salary of full-time employees who are not
supervisory positions has increased from NT$829,000 in 2021 to
NT$1,044,000 in 2024, while the median salary has increased from
NT$718,000 in 2021 to NT$955,000 in 2024, which is positively
correlated with the company's profit growth. The amount of gift
money for the three festivals and year-end parties is the same for
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every employee regardless of their rank.

(5) In response to the amendment to the Securities and Exchange Act,
KYE had amended its Articles of Association at the 2025 Annual
General Meeting of Shareholders to stipulate that a certain percentage
of the annual profit will be set aside to adjust the salaries or distribute
remuneration to grassroots employees. In actual implementation, the
company's employee dividends in the past three years were all
distributed to general employees, not managers or senior executives.

2.Employees Education and Training

KYE's training strategy combines corporate strategic plans, organizational
changes and core competitiveness, with the goal of enhancing customer
value, shaping employee value and creating organizational value. While
planning and executing education and training, it also considers the
growth needs of the organization and individuals, in order to In addition
to "organizational development strategy", '"core functions", "corporate
culture" and other aspects as the basis for development, it also coordinates
with the company's annual goals, product research and development and
market development trends.

In order to provide a professional education and training system, KYE has
standardized the training process (passed ISO9001 verification) and
appointed full-time personnel to be responsible for the establishment of
the education and training system, as well as the management and
execution of education and training. In response to the rapid changes in
the external environment, we actively build competitive advantages
internally, promote KYE's corporate culture, and move towards the
company's sustainable management goals. In addition, we also actively
establish a learning organization to enhance organizational learning
capabilities and make learning become KYE's internal DNA. Accumulate
human capital and enhance organizational competitiveness.

The company’s education and training performance statistics for 2025 are

as follows:
Number of Number of Number of .
Training
classes of man-hour of hours of
. . Expense
self-organize| self-organized| outsourced (in NT$)
d training training training
19 606.5 290 13,700




