The company regularly reports the operation and implementation of the ethical management policy to the board of directors once a year. The
latest report date is December 22, 2025.

Status of ethical management, differences with the Ethical Corporate Management Best-Practice Principles for TWSE/GTSM Listed
Companies, and the reasons for such differences

Item assessed

Implementation

Differences with the Ethical
Corporate Management
Best-Practice Principles for

Yes | No Summary TWSE/GTSM Listed
Companies, and the reasons
for such differences
1. Establishment of ethical management KYE is devoted to fulfilling
policies and plans the related requirements of
the Ethical Corporate
Management Best-Practice
Principles in accordance with
all rules and regulations.
(1) Does your company establish any ethical | v (1) KYE has established the “Code of (1) None.

management policy adopted by the Ethical Conduct for Directors and

board of directors? Do the regulations Managers” and “Ethical Corporate

and external documents of your Management Best-Practice Principles”

company specify the policy and approved by the Board of Directors and

practices of ethical management and the announced the same on its website to

commitments by the board of directors demonstrate its ethical management

and the senior management to actively policies and implementation thereof.

implementing the ethical management

policy?

4 KYE has established the “Ethical

(2)

Does your company established any
mechanism for assessment of the risks of
unethical behavior to perform regular
analysis and assessment of operating
activities with higher risks of unethical

(@)

Corporate Management Best-Practice
Principles” and “Procedures for Ethical
Management and Guidelines for
Conduct” as regulations for internal

1

(2) None.




Item assessed

Implementation

Differences with the Ethical
Corporate Management
Best-Practice Principles for

Yes | No Summary TWSE/GTSM Listed
Companies, and the reasons
for such differences
behavior within the scope of business of management, intermittently provided
your company? Does your company employees with related educational
establish, on the basis of the foregoing, training, and formulated the procedures
any plan for prevention of unethical for risk management and regular
behavior, including at least measures for reporting.
prevention of the behavior under
Paragraph 2, Article 7 of the “Ethical
Corporate Management Best-Practice
Principles for TWSE/GTSM Listed
Companies™?
(3) Does your company specify and v (3) KYE has established the “Procedures for |(3) None.
implement the operating procedures, Ethical Management and Guidelines for
guidelines of behavior, penalties for Conduct,” which was approved by the
violations and complaint system in the Board of Directors. It stipulates the
plan for prevention of unethical operating procedures that employees
behavior? Is the foregoing plan reviewed must follow when engaging in activities
and amended on a regular basis? and business within the scope of
operations, the basis for ethical behavior,
the rewards and penalties, and the
complaint system, which are included by
the Human Resource Department into
the scope of evaluation and management
of personnel regulations, and reviewed
and revised on a regular basis.
2. Implementation of ethical management
(1) Does your company assess the history of | v (1) KYE completes the evaluation of ethical |(1) None.
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Item assessed

Implementation

Differences with the Ethical
Corporate Management
Best-Practice Principles for

()

Yes | No Summary TWSE/GTSM Listed
Companies, and the reasons
for such differences
integrity of its business counterparties? conduct before entering into a business
Does the contract between your relationship with others, and requires the
company and a business counterparty party to sign the Letter of Commitment
include any provision governing ethical to Integrity before engaging in business
behavior? activities to ensure such party’s
compliance with all integrity rules
formulated by KYE.
v

Does your company set up any
department under the board of directors
that is responsible for the promotion of
corporate ethical management and that
gives a report to the board of directors
regarding its ethical management policy
and unethical behavior prevention plan
and their supervision and
implementation on a regular basis (at
least annually)?

(2)

KYE has designated the Human
Resource Department as the department
for promoting ethical management. The
department assists the Board of
Directors and the management in
supervising and conducting activities
related to ethical management according
to the relevant regulations. The
following is the status of its operations
in 2025:

A. Organized internal training and
seminars on ethical management
policies and behavior for
departmental managers and new
employees before the end of the year.

B. Completed the signing of the
Declaration on Ethical Management
by directors, managers and new
employees before the end of the year.

(2) None.




Item assessed

Implementation

Differences with the Ethical
Corporate Management
Best-Practice Principles for

Yes | No Summary TWSE/GTSM Listed
Companies, and the reasons
for such differences
(3) Does your company establish any policy | ¥ (3) KYE has offered appropriate channels  |{(3) None.
for prevention of conflict of interest, for its employees to provide information
provide any appropriate channel for at any time. The responsible unit shall
representation, and implement such archive such information and solutions
policy? thereof for review.
(4) Does your company establish effective v (4) Relevant departments are requested to  {(4) None.

accounting and internal control systems immediately correct the deficiencies of
to ensure the implementation of ethical internal operations discovered by KYE’s
management? Does the internal audit internal auditors through an audit. KYE
department establish any relevant audit also implements an internal control
plan based on the result of assessment of self-evaluation operation including the
the risks of unethical behavior? Does control environment, risk assessment,
your company, in accordance with the control operations, information and
foregoing plan, conduct an audit of the communication, and supervision on an
compliance with the unethical behavior annual basis, and then the
prevention plan, or engage a CPA to self-evaluation reports of all departments
conduct such audit? and subsidiaries are reviewed by the

audit department to ensure the

implementation effectiveness of the

internal control system.

v

(5)

Does your company organize internal
and external training sessions on ethical
management on a regular basis?

()

KYE has actively promoted related
regulations and ideal goals of ethical
management and provided external
training to encourage the continuing
education of its employees. We have
organized internal training and seminars

(5) None.
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Item assessed

Implementation

Yes

No

Summary

Differences with the Ethical
Corporate Management
Best-Practice Principles for
TWSE/GTSM Listed
Companies, and the reasons
for such differences

on ethical management for departmental
managers and employees. The relevant
topics include ethical management
policies and principles, the operating
procedures, the code of ethical conduct
and other internal management
regulations, as well as courses on ethical
behavior, integrity, human rights
protection and workplace equality for
directors, managers and ordinary
employees. This year, a total of 46
people attended the relevant internal
training courses for 138 man-hours.

Operations of the whistleblowing system of
your company

1)

()

Does your company establish specific
systems for whistleblowing and
rewards? Does your company establish
any convenient whistleblowing channel
and appoint any appropriate person to
handle the case of a person reported?

Does your company establish standard
operating procedures for investigation of
cases reported by whistleblowers,
including subsequent measures required

(1)

(2)

KYE has provided whistleblowing
channels and established disciplinary
and reporting systems for violations of
ethical business practices, and carried
out review and modification from time
to time to adhere to the principles and
rules of ethical management.

KYE’s designated unit responsible for
accepting whistleblowing reports has
established investigation procedures for
different misconduct reported, and the

5

(1) None.

(2) None.




Item assessed

Implementation

Differences with the Ethical
Corporate Management
Best-Practice Principles for

Yes | No Summary TWSE/GTSM Listed
Companies, and the reasons
for such differences
after the completion of investigation and relevant personnel authorized to handle
the relevant confidentiality measures? such matters have comprehended the
importance of the confidentiality
mechanism and adhere to it accordingly.
(3) Does your company take measures to v (3) Since the designated unit is responsible [(3) None.
protect whistleblowers from improper for accepting whistleblowing reports,
retaliation as a result of whistleblowing? and all responsible personnel review and
handle such reports in a confidential
manner and with impartiality and
objectivity, the whistle blowers will
never encounter any mistreatment.
Enhancement of information disclosure
Does your company disclose the contents of | v We have disclosed the information related to None.

its ethical management principles and the

results of their promotion on its website and

the Market Observation Post System?

ethical management on our website
(http://tw.geniusnet.com) and the MOPS.

Where your company has established its own principles of ethical management in accordance with the “Ethical Corporate Management
Best-Practice Principles for TWSE/GTSM Listed Companies,” the differences between the operations of your company and such

principles must be described:

KYE has established its ethical management principles in accordance with the “Ethical Corporate Management Best-Practice Principles
for TWSE/GTSM Listed Companies” and has made its best efforts to ensure compliance with the requirements of such principles.

Other important information useful for understanding the status of ethical management at your company:
KYE has disclosed its ethical management policies on its website and prepared the Supplier Commitment to Integrity, which a supplier is
required to sign before engaging in business activities. KYE also reviews related international standards or issues and update relevant

policies on an intermittent basis.




