Remuneration Committee
Members' Professional Qualifications, Experience, and Key Focus of Work and

Operations in the

Last Two Years

Term of this session members: June 9, 2025 to June 8, 2028
Term of last session members: June 9, 2022 to June 8, 2025

Date: 2026.03.06

Professional qualifications, experience and independence of committee members

Criteria Also a
remuneration
committee
. Professional qualifications and member at the
Position - Independence :
experience following
number of other
publicly listed
Name company(ies)
. The Remuneration Committee | The members of the Remuneration
is composed of all three Committee have met the following
independent directors. For the |requirements:
Independent| Hung-Tsu professional qualifications and [1. The requirements under Article 0
director Hsu experience of the members, 14-6 of the Securities and
see pages 7-8 of 2024 annual Exchange Act and
report. Subparagraphs 1 to 9, Paragraph
. The requirements under 1, Article 6 and Articles 7 to 13-1
Article 5 of the “Regulations of the “Regulations Governing
Governing the Appointment the Appointment and Exercise of
and Exercise of Powers by the Powers by the Remuneration
Independent| Wan-Ting Remuneration Committee ofa| Committee of a Company Whose 0
director Su Company Whose Stock is Stock is Listed on the Taiwan
Listed on the Taiwan Stock Stock Exchange or the Taipei
Exchange or the Taipei Exchange,” promulgated by the
Exchange” have been met. Financial Supervisory
. None of the circumstances Commission, have been met.
under Article 30 of the 2. None of the three members of the
Company Act applies. Remuneration Committee
(personally or through a
nominee), their spouses or minor
children holds any share of KYE.
Independent Peng, Fang 3. None of the three members of the 0
director ' Remuneration Committee has
received any amount of
remuneration for provision of
business, legal, financial and
accounting services to KYE or
any of its affiliates within the
most recent two years.

In order to improve corporate governance and strengthen the remuneration management
of the Board of Directors, and to assist in the implementation and evaluation of KYE’s overall
remuneration and benefit policies and the remuneration for directors and senior managers, the
Board of Directors adopted a resolution on December 23, 2011 to establish the Remuneration
Committee and the “Organizational Rules for the Remuneration Committee”, for the purpose of
performing the following main duties:

1. Defining and regularly reviewing policies, systems, standards and structures in relation to
evaluation of the performance of directors and managers and their remuneration.

2. Regularly evaluating and determining the remuneration for directors and managers.




3. Reviewing employee remuneration plans with incentive reward plans or share-based
payment.

4. Proposing amendments to the organizational rules.
5. Other matters referred by the Board of Directors.

Information of operations of the Remuneration Committee in 2026

In 2026, the Remuneration Committee held 1 meeting, and the qualifications of the members
and their attendance at these meetings are as follows:

Actual number of Number of
. . meetings Actual rate of
Title Name meetings Remarks
attended by | attendance (%)
attended
proxy
Convener | Wan-Ting Su 1 0 100
Committee | o Teu Hsu 1 0 100
member
Committee | 5o Fang 1 0 100
member

Other information required:

1. The key focus of the Salary and Compensation Committee in the year 2026 includes the review and
approval of the allocation of employee compensation and directors' remuneration for the year 2025
, the director's remuneration payment, the standards and structure of managerial salaries, and the
year-end bonus for 2026.

2. Meetings in the most recent year:

Actions taken by KYE
Remuneration . in response to the
. Proposal Resolution opinions of the
Committee .
Remuneration
Committee
March 6, 2026 |1.The remuneration for employees and | The resolution was passed |Submitted to the Board
(6th term, 4th  |directors in 2025 by all attending members  |of Directors and
meeting) approved by all
attending directors

3. Where the board of directors has declined to adopt or amend the suggestions of the Remuneration
Committee, the date and number of session of the relevant board of directors meeting, the
proposal(s) for the meeting, the relevant resolution of the board of directors and the actions taken
by your company in response to the opinions of the Remuneration Committee must be specified (if
the remuneration approved by the board of directors is higher than that suggested by the
Remuneration Committee, the difference and its reason must be specified): None.

4. Where members of the Remuneration Committee have expressed objections or reservations in
records or written statements to any matter subject to a resolution of the Remuneration Committee,
the date and number of session of the relevant Remuneration Committee meeting, the proposal(s)
for the meeting, the opinions of all members and the actions taken in response to the opinions of the
members must be specified: None.

Information of operations of the Remuneration Committee in 2024

In 2024, the Remuneration Committee held 3 meetings, and the qualifications of the members
and their attendance at these meetings are as follows:

Number of
Actual number of .
. - meetings Actual rate of
Title Name meetings Remarks
attended by | attendance (%)
attended
proxy
Re-elected for another term on
Convener |Hung-Tsu Hsu 3 0 100
9 June 9, 2022




ComMIttee | \\an-Ting Su 3 0 100 Newly elected on June 9, 2022
member

Committee Lo Re-elected for another term on
memper | A Al 2 ! 67 June 9, 2022

Other information required:

5. The key focus of the Salary and Compensation Committee in the year 2024 includes the review and
approval of the allocation of employee compensation and directors' remuneration for the year 2023
and 2024, the standards and structure of managerial salaries, formulating compensation policy, and
the year-end bonus for 2024.

6. Meetings in the most recent year:

Actions taken by KYE
Remuneration . in response to the
. Proposal Resolution opinions of the
Committee .
Remuneration
Committee
March 12, 2024 |1.The remuneration for employees and |The resolution was passed |Submitted to the Board
(5th term, 8th |directors in 2023 by all attending members  |of Directors and
meeting) approved by all
attending directors
August 9, 2024 |1.Proposal for the standards and The resolution was passed |Reported to the Board
(5th term, 9th  |structure of managerial salaries by all attending members  |of Directors
meeting)
December 20, |1.Formulate the company's "ESG The resolution was passed |Submitted to the Board
2024 Performance and Manager by all attending members |of Directors and
(5th term, 10th |Compensation Linkage Policy” approved by all
meeting) 2.The remuneration for managers in attending directors
2024
3.The year-end bonus for 2024
4.The remuneration for employees and
directors in 2024

7. Where the board of directors has declined to adopt or amend the suggestions of the Remuneration
Committee, the date and number of session of the relevant board of directors meeting, the
proposal(s) for the meeting, the relevant resolution of the board of directors and the actions taken
by your company in response to the opinions of the Remuneration Committee must be specified (if
the remuneration approved by the board of directors is higher than that suggested by the
Remuneration Committee, the difference and its reason must be specified): None.

8. Where members of the Remuneration Committee have expressed objections or reservations in

records or written statements to any matter subject to a resolution of the Remuneration Committee,
the date and number of session of the relevant Remuneration Committee meeting, the proposal(s)
for the meeting, the opinions of all members and the actions taken in response to the opinions of the
members must be specified: None.




